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at
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 m
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 b
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 d
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).
...

...
. .
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e 
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 c
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ev
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, 
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 f
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 f
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 c
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 d
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 m
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).
...

...
. .
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 c
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13
).

...
...

. .
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 c
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 d
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ex
ec

ut
iv

e 
di

re
ct

or
s.

(1
4)

..
..

..
..

 .
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itu
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 s
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t p
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 d
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w
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w
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ei

r 
w

or
k 

ha
s 

be
en

 in
 a

ny
 w

ay
 u

ns
at

is
fa

ct
or

y.

D
ar

gu
e 

th
at

 t
he

y 
fin

d 
th

e 
w

or
k 

th
ey

 h
av

e 
ha

d 
to

 d
o 

fr
us

tr
at

in
g.

19
In

 t
he

 s
ix

th
 p

ar
ag

ra
ph

 t
he

 w
rit

er
 s

ay
s 

th
at

 w
he

n 
ta

lk
in

g 
to

 a
n 

in
co

m
pe

te
nt

 e
m

pl
oy

ee
 a

 m
an

ag
er

sh
ou

ld

A
m

ak
e 

no
 r

ef
er

en
ce

 t
o 

th
e 

m
os

t 
re

ce
nt

 a
pp

ra
is

al
 m

ar
k.

B
co

m
pa

re
 t

he
 w

or
k 

of
 t

he
 e

m
pl

oy
ee

 w
ith

 t
ha

t 
of

 m
or

e 
ef

fic
ie

nt
 w

or
ke

rs
.

C
m

ak
e 

cl
ea

r 
w

ha
t 

w
ill

 h
ap

pe
n 

if 
pe

rf
or

m
an

ce
 d

oe
s 

no
t 

ap
pr

ov
e.

D
ex

pl
ai

n 
to

 t
he

 e
m

pl
oy

ee
 h

ow
 h

e 
or

 s
he

 c
an

 g
ai

n 
a 

be
tte

r 
ap

pr
ai

sa
l m

ar
k.

20
W

ha
t 

do
es

 t
he

 w
rit

er
 s

ug
ge

st
 a

s 
a 

w
ay

 t
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 t
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 t
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 b
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at
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 t
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 t
o 

le
av

e 
th
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 t
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e 

fo
llo

w
in

g 
ex

tr
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 p
ag

e.

•
F

or
 e
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 –
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 m
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C
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 y
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A
ns

w
er

 S
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 fo

r 
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E
ve

ry
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an
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io
n
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ts

 s
h

ar
e

o
f 

em
p

lo
ye

es
-f

ro
m

-h
el
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th

e 
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,

d
el

u
d
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, 
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o
ch

o
n
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u
n
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er

-
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s.

 T
h
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 d
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cu
lt
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o

m
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e 
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d

 
m
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o
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h
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T

h
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r 
p
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d
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n
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h
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o

 p
o
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o

n
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f 
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h
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w
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w
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l-
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an
d

 
m
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em
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t.
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n
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b
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y 
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at
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n
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t’s
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u
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o
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w

it
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h
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n

 t
h
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h
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h
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n
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h
e 
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at
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n
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y 
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s 
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n
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e
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f 
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m
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h
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e
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 t
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b
le
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n
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w
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h
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en
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h

e 
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t 
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to
 

ig
n

o
re

 
th

e

p
ro

b
le
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R

at
h

er
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n
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n
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ag
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 d
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ev
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u
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b
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b
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 b
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 c
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 d
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 b
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p
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p
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 t
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p
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h
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b
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h
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p
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E
R

READING ANSWER KEY

Part One Part Two Part Three Part Four Part Five Part Six

1 E 9 B 15 B 21 D 31 FOR/WITH 41 THERE
2 D 10 F 16 D 22 B 32 YOURSELF 42 FOR
3 B 11 G 17 C 23 B 33 MANY 43 THROUGH
4 A 12 D 18 A 24 A 34 FEW 44 OUT
5 B 13 E 19 D 25 D 35 ONE 45 IN
6 C 14 A 20 C 26 C 36 THEIR 46 THEM
7 E 27 B 37 WHAT 47 CORRECT
8 E 28 A 38 WHICH 48 IT

29 D 39 SO 49 SO
30 A 40 OVER/ACROSS 50 CORRECT

51 BECAUSE
52 WITH

Сергей
Текст
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